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governors  

Initial policy 

August 2020 SCA Next review 2022 

October 2022 SCA Updated policies  

May 2023 SCA Updated in relation to British Values  

July 2024 SCA Updated in line with new polices  

June 2025 PC Removed Article, Now Yearly 

• Replaced “vulnerability” with “susceptibility” in 
line with Prevent Duty 2023 

• Clarified governance oversight and responsibilities 

• Emphasised critical thinking, aspirations, and 
digital literacy 

• Strengthened monitoring and filtering, 
acknowledged mobile phone risks 

• Formalised no-platform stance and due diligence 
process 

• Refreshed wording to match 2023 Prevent 
language; broadened ideological focus 

  

 

 

 



1. Background and Rationale 

At Iver Village Junior School, safeguarding children from all forms of harm is central to our 
ethos. This includes protecting pupils from the risks of radicalisation and exposure to 
extremist ideologies. Schools have a duty to promote community cohesion and prepare 
pupils for life in modern Britain, as outlined in the Education and Inspections Act 2006. 

The Counter Terrorism and Security Act 2015 places a statutory duty on schools to “have due 
regard to the need to prevent people from being drawn into terrorism.” This is known as the 
Prevent Duty. 

We recognise that children and young people may be susceptible to extremist messages and 
radicalisation through various means, including online content, peer influence, and wider 
societal pressures. 

2. School Ethos 

Our vision, values, and curriculum are underpinned by a culture of respect, inclusivity, and 
mutual understanding. We actively promote: 

• Tolerance of all faiths and beliefs 
• Respect for diversity and individual liberty 
• Democracy and the rule of law 

Pupils at Iver Village Junior School have the right to learn in a safe environment. Bullying, 
derogatory language, or discriminatory behaviour is not tolerated and will be challenged by 
staff at all levels. 

3. Statutory and Non-Statutory Guidance 

Statutory Guidance: 

• Counter Terrorism and Security Act (2015) 
• Keeping Children Safe in Education (KCSIE, updated annually) 
• Prevent Duty Guidance for England and Wales (2023) 
• Working Together to Safeguard Children (2023) 

Non-Statutory Guidance: 

• Promoting fundamental British values as part of SMSC (DfE, 2014) 
• Improving SMSC Development (DfE, 2014) 

 

 



4. Related Policies 

This policy should be read alongside: 

• Safeguarding and Child Protection Policy 
• Behaviour Policy 
• Acceptable Use (ICT) Policy 
• PSHE Policy 
• Equality Policy 
• Staff Code of Conduct 
• SMSC Policy 
• Whistle-blowing Policy 
• Teaching and Learning Policy 
• Visitors Policy 

5. Definitions (updated) 

• Extremism: Vocal or active opposition to fundamental British values, including 
democracy, the rule of law, individual liberty, and mutual respect and tolerance of 
different faiths and beliefs. This includes any ideology that advocates hate or 
violence. 

• Radicalisation: The process by which a person comes to adopt extreme views or 
beliefs that support terrorism and other forms of extremist activity. 

• British Values: Democracy, the rule of law, individual liberty, mutual respect, and 
tolerance of those with different faiths and beliefs. 

• Susceptibility to radicalisation (updated term): When individuals are more likely to 
be influenced by extremist ideologies due to personal, social, or environmental 
factors. 

6. Roles and Responsibilities 

Governing Body 

• Holds responsibility for ensuring statutory compliance. 
• Monitors implementation and receives updates on safeguarding, including Prevent. 
• Appoints a governor to oversee Prevent-related safeguarding matters. 

Headteacher 

• Leads implementation of the Prevent Duty. 
• Ensures curriculum delivery addresses extremism and British Values. 
• Ensures staff behaviour and safeguarding practices reflect the school’s ethos. 

 

 



Designated Safeguarding Lead (DSL) 

• Trains staff on recognising signs of radicalisation. 
• Leads on referrals and coordination with external agencies. 
• Maintains detailed records and ensures staff understand the Prevent referral 

process. 
• Reports regularly to the governing body. 

All Staff 

• Are trained to recognise signs of susceptibility or radicalisation. 
• Report concerns via the school’s safeguarding process. 

7. Curriculum and Teaching 

We deliver a curriculum that is broad, inclusive, and promotes critical thinking. Through our 
PSHE lessons and core values—respect, consideration, perseverance, honesty, commitment, 
and effort—we equip pupils with the skills to question and challenge extremist narratives. 

Through assemblies, British Values Days, and cross-curricular teaching, we actively promote 
democracy, mutual respect, and tolerance. Lessons in internet safety and media literacy 
ensure pupils are taught to navigate online content safely and critically. 

We strive to raise aspirations and empower pupils with a strong sense of identity and 
belonging, reducing susceptibility to extremist influences. 

8. Online Safety 

Recognising that extremist content is often spread online, we: 

• Use filtering and monitoring systems to block extremist material. 
• Monitor pupil internet activity and investigate concerns. 
• Teach pupils how to report harmful online content. 
• Collect pupils' mobile phones during school hours. 
• Ensure staff are alert to online risks both on and off school premises. 

9. Staff Training and Awareness 

• Prevent awareness forms part of safeguarding induction and annual refresher 
training. 

• Weekly safeguarding briefings include updates on risks and procedures. 
• All staff understand how to report concerns and the Prevent referral pathway. 

 



10. Safer Recruitment 

• We follow Part 3 of Keeping Children Safe in Education (updated annually) to ensure 
all staff, governors, and volunteers are safely recruited and vetted. 

• Visiting speakers undergo due diligence checks and are supervised at all times. 

11. Visitors and Use of Premises 

• All visitors are informed of safeguarding procedures. 
• Speakers are vetted and briefed on relevant school policies. 
• Extremist speakers are not permitted under our No Platform for Extremists principle. 
• Use of school premises is denied to any group or individual with extremist views. 

12. Identifying Susceptibility and Radicalisation 

There is no single sign, but pupils may be more susceptible due to: 

• Social isolation or exclusion 
• Conflict at home or identity confusion 
• Exposure to extremist material 
• Changes in behaviour, dress, friends, or routines 
• Verbal or written support for extremist ideologies 
• Evidence of visiting or supporting extremist events/groups 

13. Referral Process 

Concerns about pupils showing signs of susceptibility or radicalisation must be reported 
immediately to the Designated Safeguarding Lead using normal safeguarding procedures. 
The DSL, with the Headteacher, may refer to the local Prevent team, Channel Panel, or other 
agencies. 

14. Monitoring and Review 

The Governing Body will monitor this policy annually. 
A formal review will take place in September 2028, or sooner if statutory guidance changes. 

 


